
NOMINATION COMMITTEE’S PROPOSALS, REASONED 
STATEMENT TO THE ANNUAL GENERAL MEETING OF CLIMEON 
AB (PUBL) ON JUNE 10, 2025, AND REPORT ON ITS WORK 
 

The Nomination Committee of Climeon AB (publ) for the 2025 Annual General Meeting was 
constituted based on the ownership structure as of August 31, 2024, and comprises the following 
members: 

• Peter Lindell, Cidro Förvaltning AB, also Chair of the Nomination Committee, appointed by 
himself 

• Thomas Öström, representing himself as shareholder 
• Björn Wasing, appointed by the shareholder SEB Foundation, Skandinaviska Enskilda 

Bankens Pensionsstiftelse 
• Olle Bergström, representing himself as shareholder 

The Nomination Committee began its work in October and held one minuted meeting. In addition, 
individual interviews were conducted with all Board members and the CEO regarding, among other 
things, the Board evaluation. 

Shareholders were informed of the opportunity to submit proposals to the Committee. One proposal 
was received. 

The matters addressed by the Nomination Committee followed the responsibilities outlined in the 
Swedish Corporate Governance Code. 

 

Nomination Committee’s Proposals and Reasoned Statement 

Chair of the Annual General Meeting 

It is proposed that attorney Ulrika Magnusson, of the law firm Rasmusson & Partners Advokat AB, be 
appointed Chair of the Annual General Meeting. 

 

Number of Board Members and Deputies 

It is proposed that the number of Board members remain unchanged at three (3) ordinary members 
and no deputies. It is also proposed that a registered public accounting firm be appointed as the 
company’s auditor. 



 

Number of Auditors and Deputy Auditors 

It is proposed that one public accounting firm be appointed as the company’s auditor. No deputy 
auditor is proposed. 

 

Remuneration to the Board and Auditor 

It is proposed that Board remuneration remain unchanged at a total of SEK 400,000, to be allocated 
as follows: SEK 200,000 to the Chair and SEK 100,000 to each of the other members. No 
remuneration is proposed for potential committee work. 

Auditors’ fees are proposed to be paid in accordance with approved invoices deemed reasonable by 
the company. 

 

Election of Board Members and Chair of the Board 

The Committee proposes re-election of Board members Thomas Öström, Joakim Thölin, and 
Sebastian Ehrnrooth. 

It is proposed that Sebastian Ehrnrooth be re-elected as Chair of the Board. 

Information about the proposed re-elected Board members is available on the company’s website 
(www.climeon.com). 

 

Reasoned Statement Regarding the Board Composition and Remuneration 

In formulating its proposal, the Nomination Committee applied Rule 4.1 of the Swedish Corporate 
Governance Code as its diversity policy. The Committee has considered gender balance as well as 
diversity in terms of skills, experience, and background. 

This year’s Board evaluation was conducted via a written questionnaire covering all relevant areas. 
The assessment was based on input from all Board members, the CEO, and the CFO. Interviews were 
also held with the Board and CEO. 

In its assessment, the Committee considered the skills, experience, and competencies required as 
Climeon enters the next phase of development, initiated in 2023 with the first orders and preparation 
for delivery of the new product HP300. The company has intensified efforts in the maritime segment 
during 2024 and expanded business development in the industrial segment. The proposed members 
are considered to enhance the Board’s competence in these areas. 



 

The Committee believes that the proposed Board, both individually and collectively, possesses solid 
expertise and extensive experience relevant to the company’s business. This includes accounting, 
capital markets, financing, law, sustainable business practices, and value creation over the long term. 

In summary, the Nomination Committee considers the proposed Board to offer continuity as well as 
the breadth and diversity of competence, experience, and background appropriate for Climeon’s 
current business, development stage, and circumstances. The Committee acknowledges that the 
proposal does not yet achieve gender balance, but efforts to improve gender diversity will continue, 
with the aim of increasing female representation. The proposed Board composition meets the 
independence requirements of the Swedish Corporate Governance Code. 

The Committee also evaluated the level and structure of Board remuneration. A guiding principle is 
that remuneration should be competitive to attract and retain the best qualified individuals. 
Comparative analysis was conducted against companies of similar size and complexity. The 
Committee also considered the reduced remuneration levels adopted at the 2024 Extraordinary 
General Meeting. Against this background, the Committee deems the current remuneration levels 
and structure to be appropriate and well justified. 

The Legal Committee has fulfilled its purpose and, due to decreased necessity, will be discontinued. 

 

Auditor and Deputy Auditor 

It is proposed that Deloitte AB be re-elected as the company’s auditor, in accordance with the 
recommendation of the Audit Committee. Deloitte AB has stated that if elected, Daniel Wassberg, 
Authorised Public Accountant, will continue as the auditor-in-charge. 

 

Instruction for the Nomination Committee 

The Nomination Committee has reviewed the current instructions, last adopted at the 2024 Annual 
General Meeting and valid until further notice. The Committee has resolved not to propose any 
changes. 

 

Stockholm, May 2025 

The Nomination Committee of Climeon AB (publ) 

 


